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Dear Reader,

We’re excited to share our annual Public Benefit Report. In April 2018, 
Namaste Solar became a Public Benefit Corporation (PBC), which meant 
changing our legal structure to meet the requirements of the Public 
Benefit Corporation Act of Colorado (§ 7-101-507).  

Unlike conventional corporate structures, benefit corporations place 
social and environmental results on an equal footing with making a 
profit. Being a PBC requires the company to consider financial and non-
financial interests when making decisions, which is aligned with our 
mission and core values. As a benefit corporation, our goals are to make 
a profit and to have a positive impact on society and the environment. 

This report is intended to inform the public about the overall social and 
environmental performance of Namaste Solar. Sharing this annual report 
is aligned with our commitment to transparency. 

With gratitude and respect,

Jason Sharpe
Co-Owner // CEO

Jason Sharpe 
CEO, Co-Owner

MESSAGE FROM OUR CEO
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Namaste Solar is about more than helping 
homeowners and commercial property 
owners save money with solar.  
As one of the only locally born and raised Colorado solar companies still in 
business after 17 years, we’ve built a long track record of success while also 
creating something unique: an employee-owned cooperative that runs its 
business as a force for good in our communities. 

We’re here to prove there is a better way to do business, one where you can 
make a profit and a difference. When customers choose Namaste Solar, they’re 
amplifying their impact by working with a company that has passed the rigorous 
standards of social and environmental performance, accountability, and 
transparency required to become a Certified B Corporation.

About Us

https://www.bcorporation.net/en-us/certification
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Our mission is our statement of public benefit: We work to propagate the 
responsible use of solar energy, pioneer conscientious business practices, and 
create holistic wealth for ourselves and our community. In this section, we share 
some of the ways we have fulfilled our public benefit over the last 12 months. 

In 2021, we installed 38,556 solar panels that turn sunshine into clean energy, 
which has a positive impact on the environment. How much impact? It’s the 
equivalent of preserving 114 acres, planting 276,318 trees, or powering 2,012 
homes. 

We designed 17,137 systems for new communities being built across the nation 
as well for our residential and commercial customers in Colorado. Every day we 
service solar photovoltaic systems for our customers as well as home, commercial 
and utility-scale systems that were installed by companies that are no longer in 
business, to keep them generating solar energy. In 2021, we repaired over 830 
systems.

Namaste Solar is a long-time, active member company in the Colorado Solar and 
Storage Association (COSSA), where we also have a co-owner on the Executive 
Committee of the Board of Directors. The organization’s mission is to help 
advance solar and storage deployments, highlight emerging trends, and improve 
industry connections throughout our beautiful state – leading Colorado toward its 
100% clean energy goal. 

Our Public Benefit

Propagate the responsible use of solar energy 
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Venture Community Solar Garden 
8MW // Aurora, Colorado

We partnered with Unico Solar Investors and Excelsior Energy Capital to build the 
Venture CSG in Aurora, CO. The system is made up of 20,000 panels, producing 
15,584,800 kWh in the first year. 

Xcel customers can subscribe to the solar garden, allowing more people the 
opportunity to experience the financial and environmental benefits of solar energy. 
Venture CSG is by far our most successful development and installation of a CSG in 
Colorado thus far!

FEATURED PROJECT
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In January 2021, Namaste Solar celebrated 10 years as a 
Certified B Corporation.

B Corps are businesses that meet the highest standards of verified social and 
environmental performance, public transparency, and legal accountability to 
balance profit and purpose. B Corp Certification doesn’t just evaluate a product 
or service; it assesses the overall positive impact of the company. Namaste Solar 
earned the Best for Workers designation in 2021 – and has done so every year the 
recognition was awarded since its inception in 2012. 

In 2021, we were also recognized as one of the Top 3 Companies in Energy by 
ColoradoBiz Magazine for having the drive, determination, vision, and plan to 
make the state a better place to live and work. Additionally, the Independent 
Electrical Contractors Rocky Mountain (IECRM) recognized our innovative 
approach to designing and installing Denver Water’s Admin Campus with their 
Energy Efficiency/Green Construction – LEED Approved Construction Award. 
The 929 kW system spans three distinct arrays: a garage top canopy, a rooftop 
array, and ground parking canopies. Denver Water’s goal was to build a net-zero 
building designed to be a LEED Platinum building, and the solar arrays were a 
major component of this design. 

Pioneer conscientious business practices

OUR PUBLIC BENEFIT

Denver Water

https://www.bcorporation.net/en-us/find-a-b-corp/company/namaste-solar
https://www.bcorporation.net/en-us/best-for-the-world-2022-workers
https://www.cobizmag.com/top-company-2021-energy/
https://www.cobizmag.com/top-company-2021-energy/
https://www.namastesolar.com/portfolio/denver-water/
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As an employee-owned cooperative, Namaste Solar was designed from the 
beginning with equality in mind, as exemplified in our democratic one-person, 
one-vote process for making major decisions. As the company has grown to over 
200 people, we’ve identified the need to focus our attention on equity. 

In late 2020, our co-owners voted to update our core values to include: 

• Equity: We work to build justice, equity, diversity, and inclusion by 
uncovering and dismantling oppressive systems in ourselves, in our 
company, and in our community.

• Come As You Are: We cultivate an inclusive environment for people to bring 
their authentic selves to work and encourage a sense of community, having 
fun, and leaning on each other for support. 

In the fall of 2021, the company elevated the work of our Justice, Equity, Diversity 
& Inclusion (JEDI) Task Force by transitioning it to a more formally recognized 
group known internally as a Circle, thus acknowledging JEDI initiatives as vital 
to our business. One key aspect of the new structure was the formation of a 
JEDI Advisory Council (JAC) comprised of individuals who share an identity with 
historically underrepresented and marginalized groups. The JAC provides counsel 
to the JEDI Circle to ensure efforts are centered on the needs of people most 
impacted by inequality.

Pioneer conscientious business practices

OUR PUBLIC BENEFIT
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As Namaste Solar continues to grow our equity efforts, we want to build a culture 
at our cooperative where people can bring their full and unique selves. One way 
to support this goal is through employee resource groups (ERGs) where people 
can connect and come together to create change.

ERGs are groups formed by employees based on shared demographics and life 
experiences. The goal is to help foster diversity and inclusion in the workplace, 
provide supportive environments for marginalized groups to connect, and 
improve work conditions by building trusting relationships within companies. 

In 2021 we had two ERGs for people who self-identify as LGBTQ+ and as women. 
These groups are one of the ways that we honor our core values and take steps 
toward creating an environment where everyone feels supported and successful, 
regardless of role or demographic.

Queer Workplace Empowerment and Expression at Namaste Solar (QWEENS) 
is our LGBTQ+ ERG. Since it was created, QWEENS has held monthly meetings, 
hosted learning sessions for allies, and participated in city-organized Pride events 
over the last two years.

Our Women of Namaste Solar group (WoNSE), produced two virtual TED-style 
speaking events featuring women-identifying employees aimed at increasing 
visibility and awareness. WoNSE also has a New Hire Buddy program designed to 
give new female employees a strong feeling of connection, which research shows 
increases retention. 

ERGs encourage employees to show up and be true to themselves and therefore 
allow for a more creative, talented, and authentic workplace.

Namaste Solar felt it was important to be a sponsor at Pride events, primarily to support QWEENS 
and their goals but also to show up as a business and member of the community.

Pioneer conscientious business practices

OUR PUBLIC BENEFIT
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Ourselves

In 2021, the operations teams across the company created and implemented 
a new pay trajectory for all electrical apprentices. This trajectory gives each 
apprentice the opportunity to earn a pay increase based primarily on years of 
electrical experience and on-the-job training (OJT) hours toward electrical 
licensure. 

In 2021, employees completed 4,104 hours of electrical apprenticeship training 
to build their skills and advance their careers. Additionally, we continue to 
invest in employees’ ongoing technical education to ensure the highest quality 
installations, provide the best in customer service, and maintain a strong safety 
record.

Namaste Solar has taken an uncommon approach to business. In January 
2011, the company became an employee-owned cooperative. We choose 
co-ownership over hierarchy; democratic decision-making over centralized 
leadership; sustainable growth over aggressive expansion; and collaboration over 
competition. 

Our intention is to share the entire experience of business ownership; not just 
rewards such as profits and control, but also risks and responsibilities, regardless 
of job role or title. Transparency is practiced through open-book management 
and access to all company information (except for protected information). All 
co-owners participate in democratic decision-making on a one-person, one-
vote basis. We firmly believe this business model translates to better designs, 
installations, and customer experiences. At the end of 2021, about half of our 
employees were co-owners or candidates for co-ownership.

Per company policy, we maintain a maximum 6:1 ratio of highest-to-lowest total 
pay per employee. Studies on the topic of highest-to-lowest pay vary widely in 
their findings and the results vary widely by industry and company size (revenue 
and population). A 2021 report by B Lab USA & Canada found that the average pay 
ratio for highest versus lowest paid employees at Certified B Corps is 7:1 while the 
average for North American companies is approximately 144:1.

Create holistic wealth for ourselves and our 
community

OUR PUBLIC BENEFIT

https://usca.bcorporation.net/zbtcz03z03/bcm-how-b-corps-do-business-better-narrowing-income-gap-reducing-pay-ratios-and-uplifting-workers/
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Our Community

The community has always been one of Namaste Solar’s key stakeholders and 
we aim to make a positive impact through our Community Profit Sharing (CPS) 
program, which allocates funds to non-profit organizations. In November of 2021, 
we held our CPS vote to distribute funds. The result was a CPS budget of $49,730, 
which included donations to National Birth Equity Collaborative, The Gathering 
Place, EarthLinks, Veteran’s Community Project, and Denver Community Fridges.

Additionally, Namaste Solar ran our second annual Keep the Lights on Colorado 
(KTLOC) campaign, which provided community solar subscriptions to 395 
low-income families. To kick off the campaign, we donated $10,000 to Energy 
Outreach Colorado, a non-profit that supports families throughout Colorado who 
struggle to pay their utility bills. From there, Namaste Solar brought businesses 
and individuals together to support the campaign with 16 corporate sponsors and 
60 individual donors raising $98,000 in total.

Local community engagement and giving back are at the heart of Namaste Solar. 
Our Volunteer Time On (VTO) program offers paid time for any employee to 
volunteer for a charitable purpose that benefits the community. VTO is a part of 
achieving the holistic goals set forth in our mission statement and therefore is 
commensurate with regular work hours. All employees are encouraged to take up 
to 20 hours of VTO per calendar year, which is 1% of annual work time.

We’ve expanded our reach into the community by providing educational 
opportunities for children with additions to our blog series that explains science 
and solar to kids. These include How Solar Energy Works: A Kid Friendly 
Explanation, Climate Change and Easy Science Experiments For Kids, and Solar 
Energy For Kids: Science, Activities & History.

Create holistic wealth for ourselves and our 
community

OUR PUBLIC BENEFIT

The Residential Service team volunteering at the Community Food Share (where we installed solar). 
At Namaste Solar, every employee is given 20 hours of Volunteer Time On (VTO) a year. 

https://www.namastesolar.com/keep-the-lights-on-co/
https://blog.namastesolar.com/how-solar-energy-works
https://blog.namastesolar.com/how-solar-energy-works
https://blog.namastesolar.com/climate-change-and-easy-science-experiments-for-kids
https://blog.namastesolar.com/solar-energy-for-kids
https://blog.namastesolar.com/solar-energy-for-kids
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OUR PUBLIC BENEFIT

Assessment of Public Benefit
Colorado’s public benefit statute requires PBCs to assess and report on their 
overall social and environmental performance, benchmarked against a third-party 
standard that meets statutory criteria of transparency and credibility. Because 
Namaste Solar was a Certified B Corporation when we became a PBC in 2018, we 
were already meeting this legal requirement.

Certified B Corporations achieve a minimum verified score on the B Impact 
Assessment (BIA) – a rigorous assessment of a company’s impact on its workers, 
customers, community, and the environment – and make their B Impact Report 
transparent on the B Lab website. Certified B Corporations also amend their legal 
governing documents to require their board of directors to balance profit and 
purpose. The combination of third-party validation, public transparency, and legal 
accountability helps Certified B Corps build trust and value. B Corp Certification is 
administered by the nonprofit B Lab.

The BIA is developed through a transparent process, continuously improved, and 
audited by the Standards Advisory Council, an independent multi-stakeholder 
group that oversees B Lab’s standard. The standard considers four broad 
stakeholder groups – customers, workers, community, and the environment – 
as well as governance factors. Using the BIA allows us to benchmark against an 
objective standard used by over 50,000 businesses. As a Certified B Corporation, 
we have completed the BIA every two years from 2011-2017. In 2019, B Lab 
increased the recertification period to every three years; therefore, we re-certified 
in 2020 and will re-certify again in 2023.

https://www.bcorporation.net/en-us/programs-and-tools/b-impact-assessment
https://www.bcorporation.net/en-us/programs-and-tools/b-impact-assessment
https://www.bcorporation.net/en-us/find-a-b-corp/company/namaste-solar
https://www.bcorporation.net/en-us/about-b-corps/legal-requirements
https://www.bcorporation.net/en-us/about-b-corps/legal-requirements
https://www.bcorporation.net/en-us/movement/about-b-lab
https://www.bcorporation.net/en-us/standards/advisory-council
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